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POLICY PROHIBITING HARASSMENT - STUDENTS

The Acton Public and Acton-Boxborough Regional Schools are committed to maintaining a school
environment free of harassment based on race, color, religion, national origin, age, gender, sexual
orientation, and disability. Such harassment in the workplace or school environment is unlawful and is
absolutely prohibited. This includes harassment by administrators, certified and support personnel,
students, vendors, and other individuals in school or at school-related events. Further, any retaliation
against an individual who has complained about harassment or against individuals for cooperating with
an investigation of a harassment complaint is similarly unlawful and will not be tolerated.

Definitions

Harassment includes communications such as jokes, comments, innuendoes, notes, e-mails, voice mails,
display of pictures or symbols, gestures, or other conduct that offends or shows disrespect to others
based upon race, color, religion, national origin, gender, disability, age, sexual orientation, or disability,
when such communications or conduct is sufficiently serious to deny or limit the ability of a student to
participate in or benefit from the educational program or the ability of a staff member to perform his/her
duties.

By law, the particular communication or conduct is viewed from the perspective of a reasonable person
with the characteristic on which the harassment is based. What one person may consider acceptable
behavior may reasonably be viewed as harassment by another person; therefore, individuals should
consider how their words and actions might be viewed by other individuals.
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